RESOLUTION NO. 6479

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
CARPINTERIA APPROVING AND ADOPTING A NEW
CLASSIFICATION AND COMPENSATION SCHEDULE FOR SERVICE
EMPLOYEES INTERNATIONAL UNION (SEIU) LOCAL 620,
REPRESENTING EMPLOYEES IN THE GENERAL SERVICE, PUBLIC
WORKS AND PARKS, RECREATION, AND PUBLIC FACILITIES
BARGAIN UNIT

WHEREAS, the City of Carpinteria City Council recognizes that the salary
structure for the SEIU bargaining unit is separate from the Management Personnel and
Miscellaneous Unrepresented Personnel covered under separate City of Carpinteria
Conditions of Employment; and

WHEREAS, the positions listed in the Class and Compensation Schedule for
SEIU Represented Employees include the full-time positions proposed in the FY
2026/27 budget; and

WHEREAS, on January 23, 2023, the City Council adopted Resolution No. 6190
approving SEIU Memorandum of Understanding for a five-year period beginning July 1,
2022 and ending June 30, 2027; and

WHEREAS, Section 23.H Base Wage Adjustment of the SEIU MOU states that
employees shall have a cost-of-living adjustment based on the Los Angeles-Long
Beach-Anaheim area for Urban Wage Earners and Clerical Workers Consumer Price
Index (CPI), with a minimum increase of 2.5% and a maximum increase of 5%; and

WHEREAS, the CPI for the period of March 2025 through March 2026 was 3.6%,
and the Class and Compensation Schedule for SEIU represented employees shall be
adjusted accordingly effective July 1, 2026; and

WHEREAS, in order to maintain a competitive compensation package, it is the
desire of the City Council to amend the Class and Compensation Schedule for SEIU
Represented Employees.

NOW, THEREFORE, BE IT RESOLVED as follows:
SECTION 1. The above recitals are true and correct.
SECTION 2. The revised Class and Compensation Schedule for SEIU

Personnel, attached hereto as Exhibit A, effective July 1, 2026, is hereby approved, and
the City Manager is authorized to implement the changes.



Resolution No. 6479
Page 2

PASSED, APPROVED AND ADOPTED on June 8, 2026, by the following vote:

AYES: COUNCILMEMBER(S):  Clark, Mayer, Nomura, Solorzano, Alarcon
NOES: COUNCILMEMBER(S): None

ABSENT: COUNCILMEMBER(S): None

ABSTAIN: COUNCILMEMBER(S):

ATTEST:

Brian C. Barrett, MMC, CPMC SN

City Clerk, City of Carpinteria

| hereby certify that the foregoing resolution was adopted at a regular meeting of the
City Council of the City of Carpinteria held on June 8, 2026.

f;f?::/rrett, MMC, CPMC
City Clerk, City of Carpinteria

APPROVED AS TO FORM:

\'/\(\/\ 0\

0s\ orf behalf-ef Brownstein
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114 NE |Administrative Assistant Il Hourly $ 3337 | $ 35.04 | $ 36.79 | $ 3863 | $ 40.56
Bi-weekly | $ 2,669.76 | $ 2,803.25|$ 294341 | $ 3,090.58 | $ 3,245.11

Monthly $ 578448 | % 6,073.70 | $ 6,377.39|$ 6,696.26 | $ 7,031.07

Annual $ 6941375 | $ 7288444 | $ 76,528.66 | $§ 80,355.09 | $ 84,372.85

113 NE |Lead Maintenance Worker Hourly $ 3256 | $ 3419 | $ 3590 | $ 3769 | $ 39.57
NE |Sr. Parks/Facilities Maintenance Technician Bi-weekly | $ 2,604.64 | $ 273488 |$ 287162 |$ 301520 $ 3,165.96
Monthly $ 564339 | 3% 592556 % 622184 |$ 653293 | 3% 6,859.58

Annual $ 67,720.73 | $ 71,106.77 | $ 74,662.11 | $ 78,395.21 | § 82,314.98

112 Hourly $ 3176 | $ 3335| % 3502 | $ 36.77 | $ 38.61
Bi-weekly | $ 254112 |$ 266817 |$ 280158 |$ 294166 | $ 3,088.74

Monthly $ 550575| % 5781.04|$% 6,07009|$ 637359 | 3% 6,692.27

Annual $ 66,069.01 | $§ 69,372.46 | $ 72,841.08 | $§ 76,483.14 | $ 80,307.29

111 Hourly $ 3099 | $ 3254 | $ 3417 | $ 3587 | $ 37.67
Bi-weekly | $ 247914 $ 2603.09 | $ 2,73325|% 2,86991|$ 3,013.41

Monthly $ 537146 | $ 5640.04 | $ 592204 |$ 621814 | $ 6,529.05

Annual $ 6445757 | $ 6768045 | % 7106447 | $ 74617.69 | $ 78,348.58

110 NE |Maintenance Worker Il Hourly $ 3023 | $ 3175 | $ 3333 | $ 3500 | $ 36.75
Bi-weekly | $§ 241867 | $ 2,539.60 | $§ 266658 | $ 279991 | 8% 2,939.91

Monthly $ 524045|$ 550248 | % 577760 | % 606648 | $ 6,369.80

Annual $ 62,88543 | $ 66,029.71 | $ 6933119 | § 72,797.75 | § 76,437.64

109 Hourly $ 2950 | $ 3097 | $ 3252 | $ 3415 | $ 35.85
Bi-weekly | $ 2,359.68 | $§ 247766 |$ 260155|$ 273162 |$ 2868.20

Monthly $ 511264 |$ 536827 | % 5636.68| % 591852 | % 6,214.44

Annual $ 6135164 | $ 6441922 | $ 67,640.19 | $ 71,022.19 | § 74,573.30

108 NE |Adminsistrative Assistant | Hourly $ 28.78 | $ 3022 | $ 3173 | $ 3331 $ 34.98
Bi-weekly | $ 230213 |$ 241723 |$ 2,538.09|$ 266500 $ 2798.25

Monthly $ 498794 |$ 523734 | % 549920 | % 577416 | $ 6,062.87

Annual $ 59,855.26 | $ 62,848.02 | $ 6599043 | § 69,289.95 | § 72,754.44

107 Hourly $ 28.07 | $ 2948 | $ 3095 | $ 3250 | $ 34.12
Bi-weekly | $ 224598 | $ 235827 |$ 2476.19|$ 2,600.00 | $ 2,730.00

Monthly $ 4866.28|$ 510960 | $ 5365.08|$ 563333 | % 5915.00

Annual $ 5839538 | $§ 61,315.15 | $ 64,380.90 | $ 67,599.95 | § 70,979.94

106 Hourly $ 2739 | $ 28.76 | $ 3020 | $ 3171 $ 33.29
Bi-weekly | $ 219120 | $ 230076 | $ 241579 | $ 253658 | $ 2,663.41

Monthly $ 474759 | $ 498497 |$ 523422 | % 549593 | 8% 5770.73

Annual $ 5697110 | $ 59,819.65 | $ 62,810.64 | $§ 65951.17 | § 69,248.73

105 Hourly $ 2672 | $ 28.06 | $ 2946 | $ 3093 | $ 32.48
Bi-weekly | $ 2,137.75 | $ 224464 | $ 2,356.87 | $ 247472 | $ 259845

Monthly $ 463180| % 486339|% 510656 | % 5361.88| % 5,629.98

Annual $ 5558156 | $ 58,360.64 | $ 61,278.67 | $ 64,342.60 | $ 67,559.73

104 NE |Maintenance Worker | Hourly $ 26.07 | $ 2737 | $ 2874 | $ 30.18 | $ 31.69
Bi-weekly | $§ 208561 |$ 2,189.89 | $ 229939 | 8% 241436 |$ 2,535.07

Monthly $ 451883 | $ 474477 | % 498201 | % 523111 | $ 5492.66

Annual $ 5422591 | $ 56,937.21 | $ 59,784.07 | $§ 62,773.27 | § 65911.94

103 Hourly $ 2543 | $ 26.71 | $ 28.04 | $ 2944 | § 30.92
Bi-weekly | $ 2,034.74 | $ 213648 | $ 224330 | $ 235547 | $ 2473.24

Monthly $ 440861 | % 4629.04| % 486049 | 3% 510352 | % 5,358.69

Annual $ 52,903.33 | $§ 55,548.50 | $ 5832592 | § 61,242.22 | § 64,304.33

102 NE |Office Assistant Il Hourly $ 2481 | $ 26.05 | $ 2736 | $ 2873 | $ 30.16
Bi-weekly | $ 198512 $ 208437 |$ 218859 | % 229802 % 241292

Monthly $ 4301.08|$ 451614 | $ 474194 | $ 4979.04 | $ 5227.99

Annual $ 51,613.00 | $ 54,193.65 | $ 56,903.34 | § 59,748.50 | § 62,735.93

101 Hourly $ 2421 | $ 2542 | $ 26.69 | $ 28.02 | $ 29.43
Bi-weekly | $ 1,936.70 | $§ 2,03353 | § 2,13521 | $ 224197 |$ 2,354.07

Monthly $ 419618 | $ 440599 | $ 462629 |$ 485760 | $ 5,100.48

Annual $ 50,354.15 | $ 52,871.86 | $ 5551545 | $ 58,291.22 | § 61,205.78

100 Hourly $ 2362 | $ 2480 | $ 26.04 | $ 2734 | $ 28.71
Bi-weekly | $ 1,889.46 | $ 198393 |$ 208313 |$ 218729 | $ 2,296.65

Monthly $ 409383 | % 429853 |% 451345| 3% 473912 | $ 4,976.08

Annual $ 49,126.00 | § 51,582.30 | $ 54,16142 | $ 56,869.49 | § 59,712.96

99 Hourly $ 23.04 | $ 2419 | $ 2540 | $ 26.67 | $ 28.01
Bi-weekly | $ 1,84338|$ 1,93555|$ 203232 |$ 2,133.94| % 2240.64

Monthly $ 399398 | % 4,193.68 | $ 440337 |$ 462354 | 3% 4,854.71

Annual $ 4792780 | $§ 50,324.20 | $ 52,84040 | $ 55,482.43 | § 58,256.55

98 NE |Office Assistant | Hourly $ 2248 | $ 2360 | $ 2478 | $ 26.02 | $ 27.32
Bi-weekly | $ 1,79842 | $ 188834 |$ 198275|$% 208189 % 218599

Monthly $ 389657 | % 409140 | % 429597 | % 451077 | $ 4,736.30

Annual $ 46,758.83 | § 49,096.78 | $ 51,551.61 | $ 54,129.20 | § 56,835.66

NE - Non-Exempt






